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PRELUDE 
All of our lives have a root core when understood, unleashes a tremendous 

force to create a life the way it was meant to be lived. It is the life you 

always wanted and the life you truly desire it to be. This life begins with 

understanding your core values in the core essential life categories. Being 

able to identify, harness and express our values has tremendous impact on 

relationships of all kind. On the other hand, not knowing what is important 

to us increases our chances of living inauthentically. At the core of our most 

basic conflicts is either not knowing your values which leads to poor life 

integration or having identified values violated. This eBook uncovers these 

conflicts and brings to light key elements of developing good emotional 

health. 

Your values are the things that you believe are important to you, to God 

and are your plum line for decision making. They are your motivations for 

why you do what you do the way you do them!  
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LAW 1: 

ALL CONFLICT IN RELATIONSHIPS IS 
CONFLICT OVER VALUE SYSTEM 

  

 Whenever you experience a disagreement with someone, it is 

always a disagreement over one of your values. Usually, you see the 

matter one way, and the other person sees it another way. Often, what we 

stand or fight for is a battle over what's extremely important to us.   

 Values that are clearly defined and in harmony with one 

another draws us closer together, whereas, undefined and disharmonious 

values foster disagreement and drives us apart.  The more important 

something is to you the more you value it. Likewise, the greater the value, 

the greater the conflict is when someone disagrees with you or obstructs 

your ability to authentically express your values.   

THIS CONFLICT OVER YOUR VALUE SYSTEM IS THE  

DESTRUCTIVE FACTOR IN ALL RELATIONSHIPS. 
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LAW 2: 

TO MINIMIZE CONFLICT, WE OFTEN 
SUPPRESS OUR VALUES TO BE 

ACCEPTED AND AVOID REJECTION 
	

 When a person first falls “in love,” one aspect of the emotion 

flows from strong beliefs about the other person's value system.  We start 

out thinking that the other person values the same things we do, but as the 

relationship progresses, we begin to realize that we do not share all of the 

values we first anticipated.  

 The illusion of shared values eventually will disintegrate and 

along with it are the initial positive emotions.  No relationship produces 

happiness all the time, but often to avoid conflict and fear; we reject our 

own values, thereby, hide our authentic selves. Being separated from your 

values creates a lifeless soul. A lifeless soul eventually suffers from 

feelings of loneliness, even in the midst of a relationship.   

 Every human being, regardless, of their relational status has a 

desire to freely express who they really are to another person; even if only 
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to one other person. The expression of who we are is a full revelation of our 

deepest values. It is not simply wanting to be open and honest, but at our 

core we want to be accepted for who we are.  The perfect relationship is 

not tall, dark and handsome or some pretty, sexy angel; it's actually 

someone who allows us to openly share the deepest desires of our hearts 

and yet never experience rejection for what we are. 
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LAW 3: 

ONGOING AND FREQUENT QUARRELS 
STEM FROM SEEING WHOSE                  

VALUE WILL PREVAIL 
 

 When we think back on the current or preference relationship, 

we often find that there was a underlying theme of our battles; maybe 

deciding which movie to watch or as severe as quitting your job because 

your boss treats you badly.  The battle is a reflection of the war of values 

and whose value ultimately will win.    

 You'll find as long as we both agree on our authentically shared 

values, there normally is minimal conflict because we are in harmony.   The 

magnitude of the dispute is often related to how important the current issue 

is to you.   The level of conflict is directly proportional to the significance 

each of you place on the value over which you disagree.   

 Defining your values and understanding your Emotional 

Intelligence helps you to decipher why you're experiencing certain 
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emotions (such as sadness or anger).  These emotions often are an 

indication that your values are not being fulfilled, expectations not met and 

words are being stated offensively.  Knowing that it's not the “what,” but the 

“why” allows you to have a healthy conversation around values and not just 

acts.   

UNTIL THE REAL ISSUE OF VIOLATED VALUES ARE DEALT             

WITH, FEELINGS OF ANGER WILL NOT BE KEPT IN CHECK. 
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LAW 4: 

IN ORDER TO BE SUCCESSFUL AT 
RELATIONSHIPS, SOME VALUES MAY 

HAVE TO BE NEGOTIATED 
 

 When you prolong conflict in a relationship, it demonstrates 

that what you value is more important to you than the relationship.  You 

would rather have your own way, than have the relationship progress and 

improve.  Often if you cannot have your own way, then you are willing to let 

the relationship degrade.  People argue because they have different values 

from each other, and unless they view the relationship as more important 

than the subject of conflict, they will be more willing to dissolve it rather 

than resolve their differences in their value systems. 

 For example: couples often disagree about money and how it 

should be earned, spent, or saved. Each idea they have flows from 

something deep within. It may be because one wants the pleasure of 

spending it and the other wants the security of saving it. Therefore, when a 

couple disagrees about money, they need to be able to understand and 



THE 	F IVE 	LAWS	OF 	CONFL ICT ING 	VALUES 	
	

©	2017	Copyright			Laser	Focus	Coaching	LLC	 	 Kelvin	R.	McCree	13	

express the values driving their desires and feelings. If they cannot come to 

an agreement on values, they need to at least agree that their relationship 

is more important to them than their choice in how to spend money.  If we 

truly desire to have good relationships, we need to resolve conflicts by 

negotiating our values.  

 There are times when one or more of your values will need to 

change as well as some of the other person's. We will not agree on how 

important everything in life is, but to grow closer, we must agree on the 

values we deem most significant. 
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LAW 5: 

WE EXPRESS OUR VALUES BECAUSE WE 
DESIRE TO BE EXCEPTED 

 

 We must have a handle on our values in order to feel 

acceptance when we express our values. If we cannot share the deepest 

values of our hearts and still be accepted, then the relationship will never 

bring us the fulfillment we desire. We will continue to have conflict with 

each other because, without the ability to be open and authentic to our 

roots, we will not stay connected to the values that bring us joy.  

 Remember, most conflicts are about the values that are really 

producing the conflict.  Lying is destructive to relationship because lying is 

pretending to share a common value system without actually agreeing on it.  

Lying says, “I want the benefits of relationship without truly sharing the 

values that produce relationship.”   People often lie in order to prevent 

conflict, but they only produce more once their dishonesty and hypocrisy 

are discovered.  
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 Good relationships can only be formed by sharing your true 

values.  Therefore, remember:   

• To be accepted and liked for values that you are only pretending to 

possess is not a real relationship. 

• Pretending to posses a value will never bring deep fulfillment.  
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TAKE AWAY 
 

 Knowing your values are essential to knowing yourself. Once 

you've developed your core values, life will always come to move you to 

the right and left of the center of yourself. Therefore, regular moments of 

revisiting them will help you live authentically. Finally, if the values you hold 

are interfering with your relationships, you need to choose whether; the 

values can be negotiated, determine if you truly want to improve your 

relationships or keep your current values. 
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For	more	information	on	values,	and	to	develop	your	own	set	of	core	values	utilizing	our	Four	Step	Values	
Discovery	System,	visit	www.mylaserfocus.com	to	purchase	your	copy	of	Audacious	Authenticity:		Leading	
and	Living	with	Congruency.		You	will	be	guided	through	a	step-by-step	process	to	not	only	developing	
your	own	set	of	core	values,	but	you	will	be	taken	on	a	journey	to	uncovering	and	unlocking	your	
authentic	self.	Developing	core	personal	values	is	the	gateway	to	living	authentically.			

With	your	purchase	of	the	Audacious	Authenticity	book,	you	will	receive	free	access	to	our	new	App;	
The	Authenticity	Factor.	
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